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478-2-.09 Plan Benefits. Amended.

(1) Benefit Plan Components. The Council is authorized to establish a flexible employee
benefit plan. The plan may provide for deductions or salary reductions for group life
insurance, disability insurance, supplemental health and accident insurance, other types
of employee welfare benefits, or for salary reductions for health premiums under Georgia
Law Article 1 of Chapter 18, Title 45. The Council is further authorized to establish plans
in connection with any plans, not implemented for employees on January 1, 1986, and
authorized by the United States Internal Revenue Code for the purpose of making
efficient use of the tax code. (Authority O.C.G.A. 45- 18-52) (07-30-86/08-08-86)

(2) Approval of Optional Plans. The Council is authorized to approve any new optional
employee benefit plans or any contracting with new or additional insurers under existing
plans that authorize the deduction or reduction of voluntary designated amounts,
including insurance, from the salaries of full-time employees after January 1, 1986.
Optional programs under the Flexible Benefits Program offered to members of the
General Assembly and employees of the General Assembly or any new programs must be
approved by and at the discretion of the Legislative Services Committee.

(Authority O.C.G.A. 45-18-54) (07-30-86/08-08-86)

(3) Benefit Components. Benefit components may be designated as pre-tax or after-tax
options. Pre-tax options are those options for which Flexible Dollars are allowed under
the Flexible Benefit Plan Document as amended. After-tax options are those options for
which Flexible Dollars are not allowed under IRC 125 or for which the Council
designates as a required or optional payroll deduction. After- tax options shall be
governed by the enroliment, termination and change provisions of the Flexible Benefit
Plan Document and the Regulations of the Employee Benefit Plan Council.
(06-28-90/07-01- 90)
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(a) The pre-tax benefit components are approved as stated in the Flexible Benefit Plan
Document as amended and restated to become effective on July 1, 1990.
(06-28-90/07-01-90)

(b) The after-tax benefit components are dependent life insurance, short-term disability
insurance, long-term care insurance, and legal insurance. Eligible employees may
choose to enroll for group term life insurance as a salary deduction.

(03-27-97/04-09-97)

(4) Interpretation. The Administrator is authorized to interpret the benefit components for
contract execution and administration. (07-30-86/08-08-86)

(5) The Employee Benefit Plan Council reserves the right to modify any benefits,
coverages, and eligibility requirements of the Flexible Benefits Program at any time,
subject only to reasonable advance notice to its participants. When such a change is

made, it will apply as of the effective date of the modification to any and all claims
incurred by participants from that date forward, unless otherwise specified by the
Employee Benefit Plan Council. (03-27-97/04- 09-97)

Note: Dates following each paragraph represent (approval/effective) dates.

Authority O.C.G.A. Secs. 45-18-52; 45-18-51(Q).

History. Original Rule entitled “Request for Plan Component Additions or Modifications” was filed on
September 25, 1986; having become effective on August 8, 1986, as specified by the Board.
Repealed: New Rule entitled “Plan Benefits” adopted. F. May 17, 1989; eff. Jan. 19, 1989, as specified
by the Board.

Amended: F. Jan. 29, 1991; eff. Jul. 1, 1990, as specified by the Board.

Amended: F. Apr. 22, 1997; eff. Apr. 9, 1997, as specified by the Board.
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